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Overview of Atlantic Policy Congress of First Nations Chiefs Secretariat 
The Atlantic Policy Congress of First Nations Chiefs Secretariat (APC) is a policy research organization 

that analyzes and develops culturally relevant alternatives to federal policies that impact the Mi’kmaq, 

Maliseet, Passamaquoddy, and Innu communities.  

The APC’s Fisheries Department is responsible for research, analysis, and development of policy 

alternatives and programs for all aspects of fisheries for member communities. The department supports 

and works cooperatively with First Nation Leadership, Treaty Tables, Tribal Councils, Aboriginal 

Aquatic Resource and Oceans Management programs, Fisheries Directors, Academia, NGOs and 

Federal/Provincial Departments. Their work includes supporting commercial fisheries operations of 

member communities and fostering long-term collaboration and management with communities and 

First Nation organizations on fisheries issues. Further, the department has recently undertaken projects 

on topics of climate change and education such as planning the Climate Change and Tech Career 

Conference. 

Climate Change and Tech Career Conference – Background 
The APC hosted a 2-day conference, December 7-8th, 2016 at the Crowne Plaza Hotel in Moncton, 

highlighting opportunities to bring First Nations youth and community members into education and 

training programs related to science and technology.  Given the federal focus on climate change, and 

anticipating increased career opportunities in science and technology fields, the conference brought 

together First Nations youth and employment and training officers as well as university and college staff 

to discuss opportunities and barriers to environmental education and careers. 

The conference encouraged a sharing of ideas and featured partnerships and initiatives between First 

Nations, post-secondary institutions, and the private sector.  Youth in attendance brought context to 

some of the pressures and inspirations that affect their decisions regarding the type of environmental 

careers they choose to pursue.  

The conference invitation can be viewed in Appendix A and the list of attendees in Appendix B. 

Conference schedule 
The conference included a mix of presentations, breakout sessions, a University/College Expo, as well as 

a keynote address given by Sheila Watt-Cloutier, environmental activist from Nunavik and recipient of 

Order of Canada. Below is a detailed summary of the conference presentations. 

See conference schedule in Appendix C. 

**All photos provided in subsequent sections were taken by professional photographer Denis Duquette.  
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Summary of plenary presentations  

Day 1 – Wednesday December 7th, 2016 

Opening remarks were delivered by Elder Imelda Perley, Elder in 

Residence at UNB, followed by housekeeping items and 

introductions by Ken Paul, Director of Fisheries and Integrated 

Resources at the APC. Following this, Jeff Mercer, Regional 

Director from Environment and Climate Change Canada provided 

welcome remarks on behalf of the Federal Government. Jeff gave 

an overview of climate change effects in First Nations 

Communities as well as Indigenous and government participation 

in international climate change meetings, notably COP 22 in 

Marakesh, Morocco. 

The first panel of the conference focused on University Partnerships and Research. 

Employment Readiness: The pathway for Aboriginal youth from high school to post-

secondary education to employment by Dr. Mary Oxner at St. FX University.  

Dr. Oxner presented on behalf of an inter-university 

project between UPEI, UNB, and St. FX exploring 

sustained employment of First Nations peoples. She 

emphasized how post-secondary education plays a central 

role in sustained employment and shared statistics on 

First Nations high unemployment, lower average income, 

and high school completion rates.  

To better understand labour-force readiness, the research 

will study the pathway of First Nations students from high 

school, to post-secondary education and onto sustained employment.  Case studies of youth from two 

communities in each province (NS, NB and PEI) as well as interviews with university/college staff and 

employment officers in First Nations communities will serve as methods for the research. Project 

outcomes include: 

 Listing programs and support services for Aboriginal youth 

 Identifying pathways 

 Creating a network of community-based partners 

 Understanding effectiveness of strategies currently used in universities/colleges  

 

Development and application of new technologies to address climate change issues at 

Lennox Island by Dr. Adam Fenech, UPEI. 

Dr. Fenech spoke about the partnership between the Mi’kmaw community of Lennox Island and UPEI’s 

Climate Research Lab in understanding the effects of climate change on Lennox Island. PEI’s sensitive 

ecosystem is impacted by coastal erosion, sea level rise, and increased storminess and as such, the 
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island’s coast lost 28 cm/yr between the years of 1968-2010.  Erosion of the coast threatens current 

developments (ie. waste water treatment settling ponds) and may directly impact over one thousand 

residents.  

In partnership with the Mi’kmaq Confederacy of PEI, 

CLIVE (Coastal Impacts Visualization Environment) – a 

video game that allows users to visualize the impacts of 

sea level rise on the province – was developed and 

presented at community engagement sessions. As a 

result, the researchers have observed increased 

awareness and concern for climate change in the region, 

in addition to winning awards for the innovative 

research.  

Indigenous Innovations Partnerships by Mark Taylor, Joint Economic Development Initiative, UNB 

Mark Taylor began his presentation with a video of the Joint Economic Development Initiative (JEDI) 

showing how entrepreneurial ideas by First Nations are being supported. Of particular relevance, Mark 

presented JEDI’s Aboriginal Business Accelerator Program - a 10 week program hosted at the UNB 

campus.  Mark encouraged participants to discuss with him opportunities for aerospace and defense 

programs as well as climate change-related projects that could be funded through the JEDI program.   

Q&A session for university panel: 

1. Will colleges be included in Dr. Oxner’s study? Yes, colleges will be incorporated into study. 

2. Recommendations have been made by Atlantic Elders regarding the education system – notably 

related to sharing traditional ecological knowledge and seeking guidance from Elders.  

3. There is a lack of Aboriginal content in universities - 

some students do not feel comfortable and welcome 

there. 

4. Indigenous knowledge is important especially given 

recent fear that new geopolitics will persecute people 

of colour.  

5. What communities will be included in the labour-force 

readiness study? Will start with two communities per 

province and could expand depending on funding and 

scope of future research. 

6. Will the labour-force readiness study market skills to help First Nations return to their 

communities for employment? Yes, for example, entrepreneurship and small businesses are key 

in rebuilding Nova Scotia’s economy. 

7. Is “Indigenizing” the most useful word for universities/colleges? There is a current lack of 

consensus of what that term means within the education system – discussions need to continue. 

Likewise, we need to assess if we are appropriately engaging youth and Elders. 
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A break was held at 10:40 am followed by a one-hour networking exercise where participants 

mingled with university and college representatives to learn more about their programs. 

Lunch ran from noon until 1pm. 

  

The afternoon began with a Youth Engagement panel.  

Youth: Finding their Place in the Green Economy by Morgan Book, Clean Foundation. 

Morgan introduced the programs of the Clean Foundation, notably her work leading the Nova Scotia 

Youth Conservation Corps where she trains students (15-30 years old) to become environmental 

leaders.  In 2016 a total of sixty-six students participated in the program, fifteen of which were 

Aboriginal youth – all were matched with green project partners. 

The Youth Corps offers an Aboriginal Leadership Program where participants learn about two-eyed 

seeing, entrepreneurship, “speed-dating” with potential employers, and cross-cultural leadership training. 

This program has been instrumental in developing marketable skills and expanding the student’s 

network, leading to employment in the green economy.  

Sample green projects include: Town of Bridgewater Community Energy Initiative, Atlantic salmon 

monitoring with the Confederacy of Mainland Mi’kmaq, and the Nikani Awtiken Summer Camp hosted 

by the Mi’kmaq Environmental Learning Centre. 

 

Miawpukek Green Team – Reinforcing the Clay Bank 

The Miawpukek Green Team, hired through the Conservation Corps of Newfoundland and Labrador, 

reinforced their community’s clay bank using a wattle fence to stop erosion. The goal of the project was 

to demonstrate the effectiveness of bio-remediation techniques and to protect the community’s pow 

wow grounds, kingfisher bird habitat, and mitigate impacts on the new school site. Kira Drew showed 

pictures of the wattle fencing and spoke of her experience working with the Green Team. 

 

Youth presenters telling their stories: 

Christian Francis – Pictou Landing, 3rd year student at Dalhousie’s Agriculture College 

Christian spoke about his education and career path which began with a campus tour of the Agricultural 

College in Truro. He started his post-secondary education in plant science and after moving into 

environmental sciences, joined the Youth Corps at the Clean Foundation where he worked on First 
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Nation youth engagement in science and environment. To him, giving back to the environment and to 

his community is the most rewarding part of his career path. 

 

Tanya Condo – Gesgapegiag, UNB student 

Tanya began her schooling in horticulture and had difficulty finding work in 

her field and instead, found work in her community as a field assistant 

studying and monitoring striped bass population. This experience led her 

to want to work more in fish population remediation.  

 

Greg Francis – UNB, Chemical Engineering, Prime Minister’s 

Youth Council 

Greg has been working for an engineering firm on the Mactaquac Dam to protect the shoreline and fish 

habitat. He believes that his community has a deeply rooted connection to nature and is pleased to 

work for the betterment of his community (Kingsclear First Nation) and the environment.   

  

Q&A session for youth panel: 

1. What are the primary ways an employer can engage youth? Need to make things interactive for 

youth to get them hooked into environmental education. It is motivating to see change – i.e. 

watching plants grow and salmon hatch. It is helpful to pay youth to get them interested in a job. 

2. Does the Clean Foundation take youth volunteers? Clean Foundation regularly takes volunteers 

(15 years old +) for office work, tree planting, and stream restoration projects. Volunteering is 

helpful for making employment connections. 

3. Is there a Youth Corps in NB? No, only in NS and NFLD. 

4. Where does funding come from for the Youth Corps? Funding comes from provincial sources, 

federal, private sector funding.  

5. Do you find yourself in conflict with some private sector funding? Sometimes we do not seek 

funding from particular private sources; however, most of the funding is provincial. 

6. Who are your mentors? The environment – it is all around you. Parents – they give good advice. 

7. During summer work, how did you find black ash trees especially given private landownership? 

They were difficult to find – GPS coordinates were used, long hours hiking around swamps. 

Black ash population is not doing well; however, programs are underway to increase population. 

8. Should curriculum be re-developed to give academic credit for youth summer experiences? Yes, 

it would attract students to environmental work and could be treated similar to a co-op work 

term. Hands-on experiences are attractive for youth. 

9. At what age did you recognize that you wanted to work in the environment and why? 

 Grade 11 - still unsure. 

 Grade 12 - once I saw the job posting I applied. Money was a motivator. 

 Grade 12 - took job and was interested in protecting the area. 

 As a teenager I knew I wanted to spend time outdoors. 

 Spent time in the woods from a young age. Decided recently to join environmental field. 
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 Thought I wanted to be a social worker and did BA, but realized that it wasn’t a good 

fit. I looked at my hobbies and decided I wanted to pursue those interests as a career. 

 Always close to environment and remember doing a project in Grade 6 on the topic of 

acid rain – this piqued my environmental awareness. 

Following an afternoon nutrition break, participants broke out into talking circles to discuss the 

following question:  

“What can we do to help prepare Atlantic Aboriginal youth and 

communities for an education and career related to climate change and 

clean technology?” 

Five groups were established with two groups amalgamating, for a final total of four talking circles. The 

circles were intergenerational and cross-cultural with representation from First Nations Elders and 

youth, university and college staff, and First Nations employment and training officers. 

A note-taker was designated for each circle in order to capture the discussion. One by one moving in a 

clockwise direction, speakers introduced themselves and addressed the discussion question. After a first 

round of sharing, notes compiled by the note-taker were read aloud to the group. A second round was 

held to allow participants to correct, modify, and/or build upon their comments. The second round was 

capped by a final review of the notes. 

A summary of the talking circle discussions was provided by four youth on the morning of Day 2 of the 

conference. That summary is outlined in a subsequent section. 

During the evening dinner session, keynote speaker Sheila 

Watt-Cloutier delivered a presentation titled: Everything 

is Connected: Environment, Economy, Foreign Policy, 

Sustainability, Human Rights and Leadership in the 

21st Century.  

Sheila Watt-Cloutier opened her presentation by speaking 

about how climate change is threatening the health and well-

being of her Arctic culture. The environment is a way of life 

for the Inuit who have a strong connection to ice, snow, and 

water. The culture has changed tremendously as a result of 

colonialism – transportation, schooling, language, health - and Inuit people have had to adapt.  

The environment used to be predictable but as a result of climate change is now more and more 

unpredictable. She has witnessed health impacts from climate change, for example the accumulation of 

toxins in breast milk from a marine diet as well as cataracts and skin issues from depleted ozone. 

Over the last few decades, Sheila has drawn international attention to the topic of climate change as a 

human rights issue. To her, climate change should not only be viewed in a technical manner, rather a 

level of humanity exists in our most pressing environmental issues. The interconnection between land, 

climate change, healthy environment and people, and human rights shape her view of current 
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environmental problems. Under a new normal where northern communities are disproportionately 

affected by climate change, Sheila encouraged us all to imagine climate change solutions that put people 

front and center. 

Q&A session for keynote presentation: 

1. What can we do to greater inform our university community about the issues facing the north? 

Enhance your understanding of the issues and make connections for yourself that you can then 

share with others. 

 

Day 2: Thursday December 8th, 2016 

The second day of the conference was opened by Gabriel Paul who sang the Mi’kmaq Honour Song 

followed by a report delivered by youth on the discussions held in the talking circles. 

Circle #1 Summary by Youth: 

 Provide intrinsic and monetary rewards for environmental work 

 Make it fun for youth 

 Each school should have curriculum that teaches about Aboriginal culture 

 Having youth grounded in values and language will be a stepping stone for growth 

 Encourage youth to go outdoors to learn about culture from the land – these experiences 

should be credited 

 Need mentors – this starts at home with families/parents 

 Look at human level to change values, especially as it relates to consumption 

 Need to make emotional connection with the earth  

 We all bring different viewpoints to the table – all are valuable 

Circle #2 Summary by Youth: 

 Job security needs to be demonstrated to youth at outset 

 Support system needs to be in place – use existing students as role models 
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 Add more outdoor activities to curriculum to help reconnect with nature and culture 

 Have youth meetings to bring us together and share experiences 

Circle #3 Summary by Youth: 

 Need to understand our environment and connect with nature and traditions 

 Listen – to creators, elders, nature, and ourselves to guide us in discovering our identity 

 Education seems to be mainstreamed (i.e. test, classroom) – let’s re-think what education is 

 Learn from the environment to be able to help it and tackle climate change 

Circle #4 Summary by Youth: 

 Important to introduce Aboriginal teachings into curriculum 

 Rebuild a cultural foundation that is inclusive of all cultures 

 Change perspective of Mother Nature and think about the language we use to describe it 

 Teach children to respect others out of love rather than fear  

 Connect youth with nature through hands-on experiences 

 Availability of environmental programs in small communities needs to be enhanced 

 Adult education is important – we focus on youth, but what about programs for adults to 

reconnect with nature? 

 Maintain a connection with nature throughout our lives 

 Fear of change within university is slowing down the process of change 

 

The youth report was followed by an Elders panel with Miigma’han, Imelda Perry, Albert Marshall, and 

gkisedtanamoogk. 

Elder Miigam’agan, Esgenoopetitj, St. Thomas 

University Elder in Residence 

 Thinking from the viewpoint of the collective is part 

of Aboriginal worldview 

 It is inspiring to hear from youth and see their 

environmental projects 

 We say we value language and culture, but who are 

we saying this to? Is my voice being heard? 

 Networking at this conference is important for 

creating change 

 Be patient and know that what you are doing will be felt by future generations 

 Need intergenerational gatherings/camps where people and entire families can come together to 

explore culture and science 

 Language and creation stories are important for understanding ourselves and culture 
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Elder gkisedtanamoogk, Esgenoopetitj 

 Gatherings like this are a start to the conversation - 

we need more time to develop dialogue 

 Can we consider gathering in large communities for 

a long period of time to demonstrate the nature of 

what we want to change? 

 Part of the work we have is to understand the 

relationship we have with each other 

 Common theme among cultures is love for each 

other and land 

 Current economic system is part of the problem as is how we define culture 

 We are politically ruled and motivated by fear 

 Little is known about Aboriginal culture by non-Aboriginal people 

 Climate is experiencing trauma and we see that the earth is responding to our fears 

 Need to change the framework by having conversations with one another 

 Western science claims all “science” – let’s reframe it as science of the people and the land 

 

Elder Imelda Perley, UNB Elder in Residence 

 Traditional names were not allowed to be used in 

residential schools when she was young 

 There is an absence of sacredness in what we learn 

today 

 She used to drink water from the lake and watched 

the fish swim – concern that this is no longer 

possible for her grandchildren 

 Every breath we take is an ancestral breath – let us recognize this 

 An example of introducing the sacred on campus took place during a tree ceremony at UNB for 

trees cut down for a new building. A tree limb was kept to be made into a staff for the next 

campus Elder.  

 Ancestors teach us that now is the time to bring back their teachings 

 Having naming ceremonies for youth where they receive a traditional name connects them with 

their language and culture 

 She shared the story of a prayer ceremony at the flood waters near the Mactaquac Dam – the 

power of prayer connects us with the environment and culture 
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Elder Albert Marshall, Eskasoni 

 Divided we fall, united we are strong 

 Together we care for one another and the earth 

 Humans are not a superior being, science can 

propagate this idea 

 Worldview is shaped by ‘Netukulimk’ – Mi’kmaw 

word for sustainability 

 Don’t have to look far to see how much we have 

impacted the earth 

 Can we preserve the land to ensure that we can both sustain ourselves and enjoy the resources 

 Tear down boundaries and create one nation – on reserve, off reserve, status, non-status 

 Education system should be transformed to be reflective of who we are as Aboriginal peoples 

 Co-learning should be employed in the education system 

 Two-eyed seeing – look at things from both western and Aboriginal perspectives 

 Youth can help spread traditional knowledge through their digital communication networks 

 Aboriginal cultures are susceptible to be misinterpreted and so we need accuracy, authenticity, 

and sacredness in the university 

 Unama’ki Institute of Natural Resources is working to engage Elders and record their teachings 

to capture their accuracy, authenticity and sacredness 

 

After the morning break, presentations were delivered on technical projects and resources. 

Building Meaningful Partnerships: Key Ingredients for Success by Terri-Lynn Morrison, Mesgi’g 

Ugju’s’n Project Director, Mi’gmawei Mawiomi Business Development 

Until 2009, no benefits flowed to the Mi’kmaq from the 1,600 MW of wind farm electricity produced in 

the Gaspe region. Local Chiefs wanted to have a meaningful participation in the renewable energy sector 

and so three communities came together (Listuguj, Gesgapegiag, Gespeg) to develop a 150 MW wind 
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farm. They identified workforce barriers within their communities and hosted open houses to identify 

interest in employment.  

Partnerships were essential to the success of the wind farm, notably those with construction companies 

in Quebec and developer Innerjex. The three Mi’kmaw communities served as a 50% partner in the 

project, were able to provide training for community members, and hired 110 Aboriginal skilled-

workers.  The project was recently commissioned and four Mi’kmaw operations staff will be working on 

the project going forward. 

Lessons learned: 

 Ensure that an Impact Benefit Agreement and Memorandum of Understanding are established 

 Aboriginal hiring clause must be mandated under contract 

 Tell your story in order to make companies see the value of Mi’kmaw workers 

 Offer a Mi’kmaw sensitization program to build understanding and respect for culture  

 Start training early to be ready for renewable energy development in your area 

 Ask how many resources are needed on wind farms to help prepare your community 

Call to Action: Developing Clean Tech Projects by Dean Sutherland, ACOA 

Dean provided an overview of ACOA and its economic development mandate. Communities, non-

commercial organizations, and businesses can apply for funding for start-ups, research and development, 

and economic development projects. In particular, clean technology programs are offered related to 

products, processes, or services that improve environmental performance.  

Project example: Pictou Landing First Nation’s energy efficient band administration building with roof-

top solar PV system. This was a partnership between the First Nation, MacGregors Industrial Group, 

and Solar Global Solutions. 

Environment and Climate Change Canada (ECCC) Climate and Weather Information 

Session by Rick Fleetwood, Meteorological Services of Canada 

Rick spoke about weather and climate and how these are affected by climate change. He shared 

information on climate data found at www.weather.gc.ca and highlighted the CoCoHaHS network – 

Community Collaborative Rain, Hail and Snow Network – where volunteers across Canada assist in 

rain, hail and snow measurements at 619 measurement stations.   

A Brief Demonstration of Drone Technology in Climate Change Research by Randy Angus, 

Mi’kmaq Confederacy of Prince Edward Island 

Randy demonstrated how drones have been used to study climate change on Lennox Island by way of 

taking high resolution images and using these in geographic information systems and 3D modeling.   

  

http://www.weather.gc.ca/
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Q&A session for technical projects and resources presentations: 

1. Is this the first time a wind farm has been wholly developed by a First Nation? This is the first 

time a project of this magnitude has been led by First Nations. 

 

The conference closed with a prayer from Elder Miigam’agan. 

 

Thank you to all who attended the conference and made it a success. Your sharing was much 

appreciated and serves as a first step in the important conversation related to youth engagement and 

employment in climate change careers. 
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Contact Information 
 

Atlantic Policy Congress of First Nations Chiefs Secretariat             

Ken Paul 

Director – Fisheries and Integrated Resources 

(902) 435-8021 Office  

(902) 435-8027 Fax 

ken.paul@apcfnc.ca 

 

Woven Communication 

Mary-Frances Lynch 

Consultant 

(902) 210-7350 Cell 

wovencommunication@gmail.com 
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APC Climate Change and Tech Career Conference 

 

The Atlantic Policy Congress of First Nations Chiefs Secretariat (APC) is hosting a 2-
day conference to highlight opportunities to bring First Nations youth and community 
members into education and training programs related to science and technology.  
Given the federal focus on climate change, and anticipating increased career 
opportunities in science and technology fields, there is a need and an opportunity to 
bring together FN community delegates that work with youth and employment together 
with university and college representatives that feature science and tech post-
secondary programs.  This conference will allow the sharing of ideas, featuring existing 
partnerships and initiatives to foster new relationships among First Nations and post-
secondary institutions.  There will be youth representation at the event to help bring 
context to some of the pressures and inspirations that affect their decisions as to what 
type of careers they choose to pursue.  

 

The APC is planning to host this conference on December 7-8, 2016 at the Crowne 
Plaza Hotel in Moncton, NB.  (There will be an informal meet-and-greet the evening of 
December 6).   

 

This is an invitation only event – please see registration information below.  

 

The conference will host a mix of presentations, breakout sessions, University/College 
expo, as well as a keynote address and networking evening. Please join us at this 
exciting event. An agenda will be finalized and forwarded to registered delegates in the 
coming weeks. 

 

If you have any questions, please contact Ken Paul at ken.paul@apcfnc.ca or (902) 
435-8021 or Mary-Frances Lynch at wovencommunication@gmail.com or (902) 210-
7350. 

 
 
  

mailto:ken.paul@apcfnc.ca
mailto:wovencommunication@gmail.com
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Registration Information: 
 
For University and College representatives, please register online at: 
 
https://www.eventbrite.ca/e/apc-climate-change-and-tech-career-conference-
registration-27772863382 
 
For planning purposes, please register by December 2, 2016. 
 
 
Accommodations Information: 
 
Interested participants will be responsible for making their own hotel reservations and 
travel arrangements. It is recommended that participants stay at the Crowne Plaza 
Hotel located at 1005 Main Street, Moncton, New Brunswick, E1C 1G9.  When booking, 
please reference Atlantic Policy Congress of First Nation Chiefs to secure rate of 
$109.00 + tax per night. Call (506) 854-6340 to book rooms.  

https://www.eventbrite.ca/e/apc-climate-change-and-tech-career-conference-registration-27772863382
https://www.eventbrite.ca/e/apc-climate-change-and-tech-career-conference-registration-27772863382
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Conference Staff: 

Ken Paul                                   Atlantic Policy Congress 

Amy Moulton Atlantic Policy Congress 

Erika Perrier Atlantic Policy Congress 

Annette Waterman Atlantic Policy Congress 

Margaret Donahue Atlantic Policy Congress 

Wanda Ralph Atlantic Policy Congress 

James MacKinnon Atlantic Policy Congress 

Mary-Frances Lynch Woven Communications 

Communities: 

Valerie Bowers Mi'kmaq Employment Training Secretariat 

Mary MacDonald Mi'kmaq Employment Training Secretariat 

David Nevin Sipeknekatik FN 

Karen Brooks St. Mary's FN 

Shelly Sabattis Kingsclear FN 

Melissa MacDonald Membertou FN 

Ann Sylliboy Membertou FN 

Diane Pelletier Madawaska FN 

Jody Simonson Eel River Bar FN 

Holly Paul Tobique FN 

Wanda Westhaver Acadia FN 

Audrey Pierro Wagmatcook FN 

Sara Leah Hindy Qalipu FN 

Albert Marshall Jr. or Tracey Menge Eskasoni FN 

Shante Blackmore Mikmaw Conservation 

Siobhan Jeddore Miawpukek FN 



Stewart Etheridge Miawpukek FN 

Jackie Somerville Esgenoôpetitj FN 

Eleanor Bernard Mi'kmaq Confederacy Employment Services 

Randall Angus Mi'kmaq Confederacy of PEI 

Amanda Francis Mi'kmaq Confederacy of PEI 

Alexander Jerome Gesgapegiag First Nation 

Mark Taylor Joint Economic Development Initiative 

Patricia Saulis Maliseet Nation Conservation Council 

Rebecca Ireland Maliseet Nation Conservation Counc 

Terry Lynn Morrison Mi'gmawei Mawiomi Secretariat 

Annie Johnson Unama'ki Institute of Natural Resources 

Betty Gordon Mi'kmaq Confederacy Employment Services 

Tonya Francis Pictou Landing FN 

Cheryl Ward Eel Ground FN 

Desiree Grantmyre Sipekne'katik FN 

Penny Polchies Joint Economic Development Initiative 

Christian Polchies Oromocto FN 

Stephen Paul Metepenagiag FN 

Warren Tremblay Three Nations Education Group 

Simon Dedam Three Nations Education Group 

Other: 

Sheila Watt-Cloutier Environmental, Cultural and Human Rights Advocate 

Brennan Daly Mikmaw Conservation Group 

Morgan Book   Clean Nova Scotia 

Len O'Neil 

Health Canada, First Nations and Inuit Health Branch, 

Atlantic Region 

Dean Suththerland (Presenter) Atlantic Canada Opportunities Agency 



Mike Rothenburg Atlantic Canada Opportunities Agency 

Geoff Mercer Environment and Climate Change Canada 

Veronica Sherwood Environment and Climate Change Canada 

Colleen McNeil Environment and Climate Change Canada 

Lindiwe MacDonald Environment Climate Change Canada 

Rick Fleetwood Environment and Climate Change Canada 

Mary Knockwood Indigenous and Northern Affairs Canada 

Melissa Nevin KMKNO 

Elders and Youth: 

Elder Miigam’agan Esgenoopetitj FN (Fredericton NB) 

Elder gkisedtanamoogk Fredericton NB 

Elder Albert Marshall Eskasoni FN 

Elder Imelda Perley UNB 

Greg Francis Perley Kingsclear FN 

Carew Meuse Acadia University 

Christian Francis Pictou Landing FN 

Kyana Kingbird MMAYC, Esgenoopetitj FN 

Leona Simon MMAYC, Elsipogtog FN 

Ryan Moulton MMAYC, Tobique FN 

Brett Bernard MMAYC Council, Lennox Island 

Maggie Francis 

MMAYC Co-Chair Wolastoqiyik Territory, Tobique 

FN 

Mitchell Syvret-Caplin MMAYC Co-Chair District of Gespegewagi FN 

Tanya Condo Student UNB, Assistant Tech at MMAFMA 

Chakira Young MMAYC, Unama'ki 

Jenna Hinks Green Team, Miawpukek First Nation 

Kira Drew Green Team, Miawpukek First Nation 



Andrew Etheridge Green Team, Miawpukek First Nation 

I-Zaiah Moulton    

X-Zavier Solomon   

Academics: 

Dr. Mary Oxner           St. Francis Xavier University 

Ashley Martel St. Mary's University & MSV University 

Leanne Simmons CBU                                                       

Dr. Jane McMillan St. Francis Xavier University 

Omer Chouinard Universite de Moncton                                

Dr. Gary Evans UPEI 

Sara Swasson Dalhousie University      

Martin Paul NBCC 

Lucy Fisher Mount Saint Vincent University     

Dr. Jeffrey Landine University of New Brunswick 

Dr. Adam Fenech Climate Research Lab, UPEI 

Ruth Forsdyke Dalhousie University                                              

Dr. Amanda Cockshut Mount Allison University                           

Rebecca Thomas NSCC 

Catharyn Andersen Memorial University 

Megan Collins NSCC      

Dr. John Colton Acadia University 

Christine Wilson Dalhousie University 

Alex MacLeod SMU  

Dr. Andrea Belczewski University of New Brunswick 

David Perley University of New Brunswick 

Salina Kemp SMU 

Mary Ellen Kingston Ritchie NBCC 



  

 

Boyce Campbell SMU                      

Bryan Grimmelt Holland College 

Elora Gehue Saint Mary's University 

James Kerr Nova Scotia Community College 

Amanda McPherson Nova Scotia Commumity College 

Martin Tango Acadia University 

Erika Gideon Marchand Saint Mary's University 
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APC Climate Change and Tech Career Conference 

December 6-8, 2016 

Crowne Plaza, Moncton, NB 

AGENDA 

Dec 6 (Tuesday) 

6:00 to 8:00 pm – Registration and Meet and Greet 

 

Dec 7 (Wednesday) 

8:00 am – Registration and Buffet Breakfast (provided) 

9:00 am – Opening remarks 

9:20 am – University partnerships 
- Employment Readiness: The pathway for Aboriginal youth from high school to 

post-secondary education to employment  

Dr. Mary Oxner, St. FX 

- Development and application of new technologies to address climate change 

issues at Lennox Island  

Dr. Adam Fenech, UPEI 

- Indigenous Innovations Partnerships  

Mark Taylor, JEDI 

10:40 am – Health break  

11:00 pm – Networking exercise 

12:00 pm – Lunch (provided) 

1:00 pm – Youth engagement  

- Youth: Finding their Place in the Green Economy  
Morgan Book, Clean NS 

- Miawpukek Green Team 
- Youth presenters 
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Dec 7 (Wednesday) - continued 

2:30 pm – Health break 

2:45 pm – Breakout session  

 

6:00 pm – Dinner (meal served at 6:15) 

7:00 pm – Keynote address 
  

- Everything is Connected: Environment, Economy, Foreign Policy, Sustainability, 

Human Rights and Leadership in the 21st Century,  

Sheila Watt-Cloutier, OC 

 

Dec 8 (Thursday) 

8:00 am – Buffet Breakfast (provided) 
 
9:00 am – Opening remarks 
   
9:10 am – Report from breakout sessions 
 
9:30 am – Elders panel  
 
10:30 am – Health break  
 
10:50 am – Technical projects and resources 
 

- Building Meaningful Partnerships: Key Ingredients for Success  

Terri-Lynn Morrison, Mesgi’g Ugju’s’n Project Director 

- Call to Action: Developing Clean Tech Projects 

Dean Sutherland, ACOA 

- Environment and Climate Change Canada (ECCC) Climate and Weather 

Information Session 

Rick Fleetwood, Meteorological Services of Canada 

- A Brief Demonstration of Drone Technology in Climate Change Research  

Randy Angus, Mi’kmaq Confederacy of PEI 

12:00 pm - Closing 
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